
Surrey Local Pension Board
18 July 2019

Recent Developments in the LGPS 

Recommendation:

The Board is asked to note the content of this report and make recommendations to the 
Pension Fund Committee if appropriate.

Background

1. Pension legislation is constantly changing and this paper is intended to give the Local 
Pension Board a flavour of recent developments.

Content

Fair Deal Consultation

2. A consultation about extending Fair Deal protection to local government closed on 4 
April 2019. 

Pensions Ombudsman’s Determination – The Estate of Mrs A v Derbyshire County 
Council

3. A delay in processing the ill-health retirement of a terminally ill member meant that 
the Estate suffered because she died in service rather than after drawing her 
pension. The Pension Ombudsman used his powers to award the Estate the benefits 
that would have been due had she died in service, at considerable cost to the 
employing authority.

HMT Exit Cap Consultation

4. The latest consultation about introducing a £95,000 aggregate exit payment cap 
closed on 3 July 2019.

Post-2014 Refunds

5. The 2014 scheme has been running for over five years and unpaid refunds must be 
refunded within five years as, otherwise, they must be recorded in the log as a 
breach of law.
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The Finance (No 2) Act 2017

6. The introduction of National Insurance contributions on termination payments in 
excess of £30,000 has been delayed (again) until 6 April 2020.

Pension Administration Software Framework

7. The Pension Administration Software Framework has MHCLG approval and is 
expected to be operational within 12-14 months.

Consultation on the Local Valuation Cycle and the Management of Employer Risk

8. The consultation closes on 31 July 2019.

Simplification Project

9. MHCLG have decided to explore making the LGPS more flexible, adaptable and 
easier to administer while maintaining consistency across the administering 
authorities, and they are consulting with the Local Government Association and the 
Scheme Advisory Board about how to achieve it.

McCloud Judgement 

10. As you may know, the 2019 valuation was expected to come in under the LGPS cost 
cap and MHCLG was looking at discrete ways of enhancing the benefits package. 
That exercise was put on hold when the McCloud judgement (discrimination on the 
grounds of age, race and equal pay) was handed down pending a Government 
appeal. The Supreme Court has refused the Government the right of appeal and this 
is Perspective’s synopsis of the key issues:

“The Government is facing potential costs of £4bn after it was refused the right to 
appeal against a landmark ruling that it discriminated against firefighters and 
judges on the grounds of age, race and equal pay with regards to pension 
reforms that took effect in 2015. The Supreme Court ruling yesterday, which is 
likely to apply to other public sector workers beyond firefighters and judges, 
means that the Court of Appeal’s decision will be upheld and the case will be 
returned to an employment tribunal for a detailed decision. The Government said 
it was ‘disappointed’ with the decision, adding that it will now ‘consider how best 
to compensate those affected by the judgment as part of the court process’.”

11. The Scheme Advisory Board has published a number of interesting background 
papers, some of which have been overtaken by events, which can be found here: 
http://www.lgpsboard.org/index.php/structure-reform/cost-management

Report contact: John Smith, Senior Advisor

Contact details: T: 020 8213 2700 E: john.smith@surreycc.gov.uk 

Page 202

http://www.lgpsboard.org/index.php/structure-reform/cost-management

	16 RECENT DEVELOPMENTS IN THE LGPS

