FPS Bulletin 57 – May 2022
Welcome to issue 57 of the Firefighters’ Pensions Schemes bulletin.
If you are looking for information on a certain topic, issue and content indexes are
held on the main bulletin page of the website and are updated following each new
issue.
If you have any comments on this bulletin, suggested items for future issues, or a job
you would like to advertise, please email bluelightpensions@local.gov.uk.
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Calendar of events
Please see below a calendar of upcoming events relevant to the Firefighters’
Pension Schemes. Only those events which are hyperlinked are currently available
to book. If you have any events you would like to be included in a future bulletin,
please email bluelightpensions@local.gov.uk.
Table 1: Calendar of events

Event

Date

Fire Communications Working Group

13 June 2022

FPS coffee morning

14 and 28 June

SAB

23 June 2022

Midlands regional group

27 June 2022

FPS Technical Group

18 July 2022

North-East regional group

17 August 2022

SAB

8 September 2022
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Event

Date

FPS Technical Group

25 October 2022

FPS AGM (Save the date)

25 and 26 October 2022

SAB

8 December 2022

Actions arising
Readers are asked to note the following actions arising from the bulletin:
Matthews – Second options exercise: FRAs to complete data request questionnaire
by 30 June 2022.
FRA Pension Contacts: FRAs to provide LGA with information on who should
receive generic pension information ASAP.

FPS
Matthews – Second options exercise
As mentioned in FPS bulletin 56 – April 2022, the Home Office and GAD have asked
for additional data on individuals who will be in scope for the second options
exercise. On 14 April 2022, we sent an email to lead FRA contacts asking them to
complete a short questionnaire which sets out what data is required and the purpose
of the data.
This is just a gentle reminder that this request is still outstanding for some FRAs and
the deadline for completion is 30 June 2022. If any FRA has identified an issue with
this deadline, we ask that they bring it to our attention at the earliest opportunity.
ACTION: FRAs to complete Matthews data request questionnaire by 30 June
2022.
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Ill health “underpin”
At a recent coffee morning an FRA raised a question as to how the ill health
underpin should be applied to a case. The policy intent is to ensure that a protected
member who applies for IHR before 31 March 2022, where the application is
determined in their favour after that date, is treated no less favourably than if the
application had been determined on that date.
To avoid any such members being placed in a worse position, changes have been
made to the reformed scheme rules. Regulations 65(2A) and (2B) have been
inserted into the FPS 2015 regulations with effect from 1 April 2022. This means that
for members where the ill-health assessment process began on or before 31 March
2022, the member is assessed for ill-health retirement against an NPA of 55. This
will mean that there should be no cases where an affected member would have
qualified for ill-health retirement under the legacy 1992 scheme but does not qualify
under the reformed scheme.
The members benefit entitlement should be calculated in the same manner as set
out in the FPS 2015 regulations.
Further information on this provision can be found in the Home Office’s consultation
response on prospective remedy and their frequently asked questions document. We
will look to provide a consolidated version of Regulation 65 in a future bulletin.
Abatement guidance
HM Treasury (HMT) policy requires public sector pensions to be abated in certain
circumstances when a public sector employee is re-employed following retirement.
The general principle behind abatement is to protect the public purse from paying a
pension and a salary to the same individual i.e. the income from the public purse
should not be increased by the addition of a pension.
FRAs must consider the application of abatement when it occurs in accordance with
the regulations of the Firefighters’ Pension Schemes.
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Readers may be aware that there is currently no prescribed guidance on how
abatement should be applied or calculated, as previous guidance issued by the
relevant Secretary of State at the time is now out of date. The Home Office is also
unable to provide formal direction on the application of abatement, as it is the legal
responsibility of each FRA to interpret and apply the rules of the scheme.
In order to support a consistent national approach, we are pleased to let you know
that we have now published informal abatement guidance for FRAs in the “Guides
and sample documents” section of www.fpsregs.org.
The guidance has been collated following the 2019 AGM abatement workshop and
using examples of accepted good practice at FRAs. We have consulted with FRA
FPS practitioners and administration colleagues as well as the Scheme Advisory
Board and Home Office ahead of publication.
The guidance will be kept under review and updated in line with any scheme
changes. We also hope to add an example abatement policy in due course. We
recommend that FRAs take the guidance into account when considering future
cases.
Software workshop
Attendees at the coffee morning held on 17 May will be aware that concerns were
raised about the readiness of pension administration software in anticipation of
retrospective remedy.
As highlighted in the meeting, the legislation needed to facilitate retrospective
remedy will not come into force until 1 October 2023, at which point this will signify
the start of the implementation phase. FRAs and administrators will have a period of
up to 18 months to provide members with options on their scheme benefits. This
means that anyone who has retired and has an entitlement to the remedy should be
contacted and presented with their options.
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Our software providers, Heywood and Civica, are currently working on updating their
administration systems to ensure that they are fully functioning to provide the
calculations needed for the retrospective legislation. Unfortunately, some
modifications cannot be made without clear direction on certain policy decisions.
This may mean that elements of the payroll software cannot be updated until the
regulations have been made available.
Although for administrators, who have a direct relationship and are in regular contact
with their software supplier, this may not come as a surprise, we suspect that it could
arouse concern for an FRA. With this in mind, we have contacted the software
suppliers and asked whether they would be prepared to present their implementation
timeline to FRAs, which should enable FRAs to become more familiar with the
overall time frame and highlight any problem areas.
We will contact FRAs once a date has been agreed with your relevant software
supplier.
Annual Benefit Statements 2022
At the Fire Technical Working Group (FTWG) meeting on 7 March 2022 we
discussed annual benefit statement production (ABS) for 2022. As ABS’s in 2022 will
be based on current scheme regulations up to 31 March 2022, it was proposed that
the same process as last year is followed, and the statements caveated in a similar
way. FPS Bulletin 44 – April 2021 provides more information.
However, while the recommendation last year was to suppress projections for fully
protected members which would have incorrectly forecast final salary benefits
beyond 31 March 2022, administrators were asked to consider that projections for
former protected members could be included this year on a fully CARE basis.
The group failed to reach a consensus on this matter, it was therefore agreed that
administrators will make the final call on whether to include projections or not. It is
the expectation that administrators will notify the FRAs they administer on their
decision.
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The standard ABS template and notes have been updated with the new scheme
year and the revised caveat and published on the FPS Regulations and Guidance
website. Examples in the annexes have been brought up to date.
We will continue to review requirements for ABS over the coming years in line with
HM Treasury (HMT) policy decisions on remedy.
FRA pension contacts
As mentioned in FPS bulletin 56 – April 2022, we would like to know who at your
FRA needs to be sent information on generic pension related matters. We originally
asked for this information to be provided by 31 May 2022, however, we have only
received a fraction of replies. Please can you give this matter your urgent attention
and provide us with the name and email address for your FRA’s Scheme Manager.
In addition please also confirm names and email addresses for anyone else who
needs to be included in our communications.
Please send this information ASAP by email to bluelightpensions@local.gov.uk.
ACTION: FRAs to provide LGA with information on who should receive generic
pension information ASAP.
Technical query log
The current log of queries and responses is available on the FPS Regulations and
Guidance website. The queries have been anonymised and divided into topics. The
log is updated monthly in line with the bulletin release dates.
No new queries have been added this month.

FPS England SAB updates
TPR factsheet
We advised readers in FPS Bulletin 47 – July 2021 that the results of the 2020-21
Governance and Administration survey had been published by the Pensions
Regulator (TPR).
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As part of the annual survey, TPR measures six processes as key indicators of
public service pension scheme performance.
The six processes are:
1. Documented policy to manage board members conflicts of interest
2. Access to knowledge, understanding and skills needed to properly run the
scheme
3. Documented procedures for assessing and managing risks
4. Process to monitor records for accuracy / completeness
5. Process for resolving contribution payment issues
6. Procedures to identify, assess and report breaches of the law
In 2020-21, 74 per cent of Firefighters’ schemes across the UK reported having all
six processes in place. This had increased from 55 per cent in 2019.
We have refreshed six key processes factsheet to reflect the most recent results and
give guidance to FRAs and their Local Pension Boards (LPBs) to improve
understanding and compliance in the next survey.
SAB remedy engagement sessions
The Scheme Advisory Board (SAB) has been invited by the Home Office to take part
in a series of joint engagement sessions with the Police SAB to consider schemespecific versions of the Provision Definition Documents (PDDs) which define the
provisions of the Public Service Pensions and Judicial Offices Act (PSPJOA) 2022
for each area of the 2015 Remedy.
The first meeting is due to take place on 24 June 2022 where the SAB will be
discussing the interest and eligibility PDDs.
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Other News and Updates
Vacancy at West Yorkshire Fire and Rescue Service
Please find below details of a current vacancy for Pensions Officer which is open to
existing West Yorkshire FRS employees and external applicants. The closing date
for receipt of application forms is 5 June 2022.
The full details of the role and application form can be found on the Current
Vacancies page of the West Yorkshire FRS website.
Vacancy at London Fire Brigade
An opportunity is coming up shortly to join the LFB as a Pension Analyst. The role is
to ensure they fulfil all statutory requirements and deal effectively with pension
related issues as they impact on the London Fire Commissioner.
The job will be advertised in the next few weeks on the LFB Website. A job
description has been provided for information, if anyone is interested in this
upcoming role and would like an informal chat please feel free to contact
rory.murphy@london-fire.gov.uk.

TPO – New online application launched
TPO has recently launched an enhanced online application form. The more userfriendly form is also smarter, with customers only required to answer relevant
questions.
TPO webinars
Booking is now open for the following webinars:
Volunteering at TPO – Tuesday 7 June, 1pm
How to avoid the Ombudsman – Tuesday 19 July, 10am
How to avoid the Ombudsman – Tuesday 19 July, 2pm
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TPR – Enforcement and prosecution policies consultation
On 4 May 2022, TPR launched a consultation on its new consolidated and simpler
draft enforcement policy and an updated prosecution policy. The Enforcement and
prosecution policies consultation will close on 24 June 2022.
The Draft scheme management enforcement policy will replace existing policies for
defined benefit, defined contribution and public service pension schemes. The Draft
prosecution policy explains how TPR will approach the prosecution of workplace
pension criminal offences or are otherwise related to TPR functions.
PASA releases cybercrime protection checklist
The PASA Cybercrime and Fraud Working Group has published a Cybercrime
protection checklist for pension administrators. The checklist builds on cybercrime
guidance published by the group in November 2020. It provides examples of steps
administrators can take to assess their defences against cybercrime.
DLUHC publishes statutory guidance on special severance payments
On 12 May 2022, the Department for Levelling Up Housing and Communities
(DLUHC) published statutory guidance on special severance payments. Best Value
authorities in England must have regard to the guidance in circumstances in which it
may be appropriate to make Special Severance Payments. The guidance also
covers approval, disclosure and reporting requirements. The guidance does not
apply to authorities in Wales. You can find a list of the bodies the guidance applies to
at the end of the guidance.
The guidance confirms that:
•

strain cost related to the early payment of LGPS benefits under regulation
30(6) or (7) (flexible retirement, redundancy, or efficiency retirement over age
55) does not constitute a special severance payment

•

strain cost of awarding additional pension under regulation 31 of the LGPS
Regulations 2013 may constitute a Special Severance Payment, depending
on the terms of the individual’s contract
10
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•

strain cost related to waiving an actuarial reduction when a member retires
under regulation 30(5) may constitute a Special Severance Payment,
depending on the terms of the individual’s contract.

DLUHC consulted on a draft version of this guidance in 2021.
Considering the above, we contacted the Home Office to establish whether any
consideration needs to be taken of the strain costs for releasing benefits early under
Authority/Employer initiated early retirement or waiving restricted commutation under
the FPS. The Home Office confirmed that, although this policy sits outside of its
pensions remit, it has contacted the policy lead at DLUHC, who has confirmed that
both instances (i.e. fitness assurances and commutation uplift) would not fall within
the scope of special severance payments.

HMRC
HMRC publishes Pension Schemes Newsletter 139
On 31 May 2022, HMRC published Pension schemes newsletter 139, which contains
articles on:
•

relief at source ― annual return of information for 2021 to 2022

•

digitisation of relief at source

•

managing Pension schemes service

•

Accounting for Tax (AFT) returns

HMRC publishes Pension Schemes Newsletter 138

On 29 April 2022, HMRC published Pension schemes newsletter 138, which
contains articles on:
•

HMRC has updated its annual allowance calculator to include the 2022 to
2023 tax year
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•

changes to Scheme Pays reporting deadlines in some cases following the
introduction of the Registered Pension Schemes (Miscellaneous
Amendments) Regulations 2022 (see FPS Bulletin 56 – April 2022 for more
information)

•

a reminder to take action now to migrate your pension scheme to the
Managing Pension Schemes service

•

accounting for tax returns for the quarter ending 31 March 2022 must be
submitted through the Managing Pension Schemes service.

Events
FPS coffee mornings
Our MS Teams coffee mornings are continuing every second Tuesday. The informal
sessions lasting up to an hour allow practitioners to catch up with colleagues and
hear a brief update on FPS issues from the LGA Bluelight team.
The next session is due to take place on 14 June 2022.
We are pleased to include the presentations from recent sessions below:
3 May 2022 – Contingent decisions
17 May 2022 – Transitional benefits post 1 April 2022
31 May 2022 – ABS and RSS
If you do not already receive the meeting invitations and would like to join us, please
email bluelightpensions@local.gov.uk. Please note that attendance at the coffee
mornings is generally restricted to FPS practitioners and managers.
Payroll workshop
On 24 May 2022 we hosted a payroll workshop. The workshop was intended to bring
the industry together and give colleagues an opportunity to share feedback and best
practices on the data collection exercise needed for age discrimination remedy.
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We are pleased to note that the session was well attended with over 50 delegates
dialling in and participating in the discussion.
Slides covering the event have been made available and can be found on the age
discrimination implementation page of the FPS Regs and Guidance Website. The
slides were updated to reflect the comments and suggestions made in the meeting.
We will also be updating the remedy data collection guidance in the coming weeks.

Legislation
SI

Reference title

2022/509

The Financial Guidance and Claims Act 2018 (Commencement No 9)
Regulations 2022

Useful links
•

The Firefighters’ Pensions (England) Scheme Advisory Board

•

FPS Regulations and Guidance

•

FPS Member

•

Khub Firefighters Pensions Discussion Forum

•

FPS1992 guidance and commentary

•

The Pensions Regulator Public Service Schemes

•

The Pensions Ombudsman

•

HMRC Pensions Tax Manual

•

LGA pensions website

•

LGPS Regulations and Guidance

•

LGPC Bulletins

•

LGPS member site

•

Scottish Public Pensions Agency - Firefighters

•

Welsh Government Fire circulars
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Contact details
Claire Hey (Senior Pensions Adviser)
Telephone: 07825 731 924
Email: claire.hey@local.gov.uk
Claire Johnson (Firefighters’ Pensions Adviser – Employers)
Telephone: 07920 861 552
Email: claire.johnson@local.gov.uk
Elena Johnson (Firefighters’ Pensions Adviser – Governance)
Email: elena.johnson@local.gov.uk

Copyright
Copyright remains with Local Government Association (LGA). This bulletin may be
reproduced without the prior permission of LGA provided it is not used for
commercial gain, the source is acknowledged and, if regulations are reproduced, the
Crown Copyright Policy Guidance issued by HMSO is adhered to.

Disclaimer
The information contained in this bulletin has been prepared by the Bluelight
Pensions team, part of the Local Government Association (LGA). It represents the
views of the team and should not be treated as a complete and authoritative
statement of the law. Readers may wish, or will need, to take their own legal advice
on the interpretation of legislation. No responsibility whatsoever will be assumed by
the LGA for any direct or consequential loss, financial or otherwise, damage or
inconvenience, or any other obligation or liability incurred by readers relying on
information contained in this bulletin.
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While every attempt is made to ensure the accuracy of the bulletin, it would be
helpful if readers could bring any perceived errors or omissions to the attention of the
Bluelight team by emailing bluelightpensions@local.gov.uk.
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